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Recommendations for action or decision: 
 

a) Note current economic conditions, including insight from the region’s businesses and 
long-term economic forecasts.  

 
1 Purpose  
 
1.1 To support the Economic Growth Board’s decision-making by providing a summary of: 

 Long-term economic forecasts for the West Midlands; 
 Latest quantitative economic intelligence; 
 Recent feedback and insight from West Midlands businesses and from the 

Economic Impact Group.  
 

2 Background 
 
Current economic conditions  
 
2.1 The West Midlands’ Economic Dashboard is attached as Appendix 1. Compiled by the 

Black Country Consortium Economic Intelligence Unit, it summarises headline data 
covering business, place, the economy, and people. Some highlights from the dashboard 
include the West Midlands Business Activity Index decreasing from 54.5 in April 2022 to 
49.7 in May 2022; this was the first contraction in 16 months. The contraction has been 
linked to inflationary pressures, subdued demand, challenging economic conditions and 
input shortages. However, reflecting national trends in the last month, the number of pay-
rolled employees has increased (+0.7% vs +0.6% UK), meaning there were over 1.2m 
pay-rolled employees in the WM 7 Met. area in May 2022. When compared to March 
2020 pay-rolled employees were 3.1% higher in the WM 7 Met. area – above the UK 
growth of 2.5%. 
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2.2 The West Midlands Regional Economic Development Institute (WM REDI) produces a bi-

weekly Monitor1 which pulls together information across regional partners and beyond – 
including relevant regional, national, and global activity. Highlights from the latest Monitor 
(dated 24th June ‘22) are: 
 

 Inflation in the UK: The Office for National Statistics (ONS) announced that 
Consumer Price Inflation (CPI) had risen even further to 9.1% in the 12 months to 
May, up slightly from April’s rate of 9%. This is the highest rate of inflation in 40 
years since March 1982, and the Bank of England is now forecasting that inflation 
could reach 11%. ONS stated that inflation in May was fuelled by rising prices for 
food and non-alcoholic beverages. The inflation in this sector is largely due to 
Russia’s invasion of Ukraine severely restricting wheat and maize supplies; the 
two countries make up almost a quarter of worldwide production. 

 
 Rail strikes: Last ditch talks between the Rail, Maritime, and Transport (RMT) 

Union and the Government failed to resolve the disputes over jobs, pay and 
conditions meaning that some 40,0000 RMT members at Network Rail and 13 
train operators have walked out. The Centre for Economics and Business 
Research (CEBR) has found that the rail strikes will cost the UK economy at 
least £91m, warning that these figures could be much higher, especially for 
hospitality and retail. Rail strikes will limit or prevent freight from moving round 
the UK at expected rates which will impact on the West Midlands (WM), 
significantly limiting business’s ability to get output to customers and reducing 
economy activity. The West Midlands is a distribution and logistics hub, due to its 
location enabling 90% of the UK population being reachable within 4 hours. With 
many businesses producing and storing goods in the region to enable quicker 
distribution of goods across the UK.  
 

 Impact of Energy Price Rises on Businesses: Energy prices hit their peak in 
March 2022, when gas prices hit a high of £314.52 per therm (a therm is 
approximately 29kwh). The latest update by OFGEM on the 25th April stated that 
gas energy prices were £219.46. Much like gas prices, electricity prices have 
also been rapidly rising, with prices peaking in December 2021 at £240.58 MWh. 
OFGEM report that current electricity prices are at £195.12 MWh. The West 
Midland Combined Authority (WMCA) area has the second largest number of 
SMEs amongst combined authorities in England and is home to around 90,000 
micro and small businesses. With SME’s accounting for 97% of the regions total 
business count, energy prices potentially rising by 250% in the first quarter of this 
year will drastically impact their ability to continue to operate at current 
capacities. If energy prices do continue to rise at such a rate many businesses in 
the region may be forced to reduce operations or raise prices.  

 
 
Direct insight from businesses and business groups  

 
1 The latest and previous versions of the WMREDI Monitor can be accessed here 

https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/may2022
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/may2022
https://www.bbc.co.uk/news/business-61891649
https://blog.bham.ac.uk/cityredi/category/west-midlands-weekly-economic-impact-monitor/
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2.3 As well as quantitative analysis, strong business engagement channels with large & small 

businesses and business representative groups provide invaluable ‘real-time’ insight. 
Chaired by the Mayor, the informal Economic Impact Group (EIG) was set up in response 
to the pandemic and continues to provide a barometer of current business issues and the 
effectiveness of responses by Government, regional partners, and businesses 
themselves. Likewise, it has become an effective vehicle of sharing information across 
the region from the WMCA and its partners. Recent items have included: 
 

 Business Energy Costs: At the meeting of the EIG on the 23rd June 2022, the 
membership explored the issue of rising business energy costs and how this 
particularly affects businesses in the West Midlands. Individuals provided 
examples & testimonies of what they or their members were experiencing in terms 
of commercial energy cost inflation, and then some examples of practical solutions 
that had been undertaken by businesses to alleviate financial pressures. Members 
discussed the barriers that existed for businesses to access these practical 
solutions and then some short term and wider systemic medium solutions which 
would help businesses mitigate the challenging economic environment. The item 
concluded with some preliminary information on a longer-term strategy and how 
the WMCA’s devolution deal asks could help the region.  
 

 Trailblazing Devolution Deal and the UK Shared Prosperity Fund: The 
opportunity for the WMCA to enter a Trailblazer Devolution Deal (TDD) with the 
Government was set out in the Levelling Up Whitepaper which was published on 
2nd Feb 2022. Since then, EIG has been kept well informed on the development of 
the business and skills devolution asks, the process of the TDD and the type of 
engagement the WMCA is undertaking with partners to ensure that the asks are 
holistic and meets the need of the region. Similarly, the UK Shared Prosperity Fund 
(UKSPF) prospectus was published on the 13th April 2022. UKSPF is the new 
single pot of funding designed to support the levelling up agenda. The WMCA has 
been identified as the responsible body for disbursing the allocation of funding 
across the West Midlands (7 Met area). Members have received some information 
on our allocation and the preliminary plans on how this will be spent over the next 
three years. 

 
Regional Business Council 
2.4 At the Regional Business Council on the 19th May 2022, members discussed topics 

including the upcoming Commonwealth Games and the Business and Tourism 
Programme. Members were briefed and discussed on how the Commonwealth Games 
is being used to showcase the West Midlands and leverage long term economic benefit 
for the region and the UK. Similarly, members examined the West Midlands foreign direct 
investment (FDI) attraction strategy and the subsequent marketing campaigns that have 
been undertaken to help bring new money into the region from foreign investors. Finally, 
members were concerned with the rising energy and fuel costs that all businesses are 
experiencing and discussed possible short-term solutions to mitigate this challenge.  

 
Skills and Employment insights 
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2.5 Another key barometer of the West Midlands economy is the condition of the labour 
market. This section highlights the latest information regarding skills and employment 
insights in the West Midlands: 
 

o Regional Employment: For the three months ending April 2022, the West 
Midlands region employment rate (aged 16 – 64 years) was 75.9%, above the UK 
rate of 75.6%. Since the previous quarter, the West Midlands employment rate 
increased by 0.2pp, the UK also increased by 0.2pp. There was an increase of 
2.7pp for the West Midlands when compared to the same period in the previous 
year – joint largest change (with Southwest) across all UK regions and the UK 
increased by 1.0pp. 
 

o Regional Unemployment: For the three months ending in April 2022, the West 
Midlands region unemployment rate (aged 16 years and over) was 4.5%, which 
has decreased by 0.5pp since the previous quarter and a decrease of 1.5pp from 
the previous year (annual change shows the West Midlands had one of the highest 
decreases with London the highest at -1.8pp). The UK unemployment rate was 
3.8%, a decrease of 0.2pp from the previous quarter, and a 1.1pp decrease when 
compared to the previous year. 

 
o Regional Inactivity: For the three months ending April 2022, the West Midlands 

region economic inactivity rate (aged 16 – 64 years) was 20.6% - below the UK at 
21.3%. Since the previous quarter, the West Midlands economic inactivity rate 
increased by 0.2pp, while the UK decreased by 0.1pp. There was a decrease of 
1.5pp for the West Midlands when compared to the same period in the previous 
year, the UK decreased by 0.1pp.  
 

o Claimant Count: There were 150,175 claimants in the WMCA (3 LEP) area in 
May 2022. Since April 2022, there has been a decrease of 0.9% (-1,430) claimants 
in the WMCA (3 LEP) area, while the UK decreased by 1.5%. When compared to 
May 2021, the number of claimants has decreased by 25.7% (-51,855) in the 
WMCA (3 LEP) area, with the UK decreasing by 34.7% over the same period. 
When compared to March 2020 (pre-pandemic figures), the number of claimants 
has increased by 27.7% (+32,585) in the WMCA (3 LEP) area, with the UK 
increasing by 26.7% over the same period. 

 
o Vacancies: After a blip in April 2022, job postings across the WMCA 3 LEP area 

rebounded strongly, up 10.7% or 13,990 job postings to 144,319. All 19 local 
authority areas bar East Staffordshire (-5%) recorded a positive change compared 
to the previous month. Whilst Stratford-upon-Avon (+33%) and Sandwell (+20%) 
recorded the greatest increase, 11 other local authorities all recorded double-digit 
growth. Posting intensity, i.e., the effort towards hiring for positions was heightened 
in all 19 local authorities but remained strongest across the 7 Met areas. 2 

 
2 Source: Emsi Burning Glass, June 2022 - please note, as of March 2022, Emsi Burning Glass have implemented new data 
collection and processing procedures within the Analyst Tool. It is estimated that this will result in an approximate 22% 
reduction in overall job posting counts, which will vary depending on the filters used within the research. Emsi Burning 
Glass believe that these new procedures will mean fewer duplicates are collected upfront alongside an enhanced 
deduplication process. 
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3 Financial Implications  

3.1 There are no financial implications arising from this report. 
 
4.  Legal Implications 
 
4.1  There are no legal implications arising from this report. 
 
5.  Equalities Implications 
 
5.1  There are no immediate equalities implications arising from this report.   
 
6.  Inclusive Growth Implications 
 
6.1  Presentation of up to date and current data on the state of the West Midlands economy, 

workforce and population will allow EGB to recommend and agree actions to address 
inclusive growth needs. 

 
7.  Geographical Area of Report’s Implications 
 
7.1  The report refers to the 3 LEP area and incorporates links with all constituent and non-

constituent authorities.  
 
8.  Other implications 
 
8.1 None. 
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